
 
 

 

 
 
RETURN TO WORK 
 
(Company Name) believes it is in the best interest of all employees to return to work as quickly as 
possible.  Medical restrictions may prohibit the employee from returning to regular duties.  
(Company Name) will make every reasonable effort to locate a suitable position to 
accommodate the employee’s restrictions. 
 
Temporary Alternative Duty (TAD) is available to expedite the employee’s return to his/her 
regular position. Temporary Alternative Duty will be provided while the employee demonstrates 
progress or until the employee has reached Maximum Medical Improvement (MMI).  
 
The rate of pay for an employee returning to work with restrictions will be (Insert pay policy). 
 




